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OUNCE OF GOLD FOR KCGM

What could be a better end to the year
than a golden highlight!

Santa came early for KCGM as Christmas Eve
2009 marked the pouring of the 13 millionth ounce
of gold at the Fimiston gold room!

Onlookers gathered around the significant gold pour
to mark the historic occasion, with many catching
a glimpse (and posing for photos) with the famous
ounce of AU!

The pour went off without a hitch under the vigilant
eye of Gold Room Supervisor, Dennis Shipard and
the team of Gold Room Operators!

This momentous occasion in KCGM history marked
54 million ounces of gold produced from the Golden
Mile in over a century of gold production. In the last
20 years, the Fimiston gold room has accounted for
nearly 25 percent of this treasure, so it's impressive
to say the least!

This milestone marks 54 million
ounces of gold produced from
the Golden Mile

Quick Fact!

Gold pours commenced at Fimiston in
May 1989, with the first million ounces of
gold poured in September 1992.

Dennis Shipard has worked at the company for more
than a decade and is proud to be part of this milestone.

“It is fantastic to be part of the 13 millionth gold pour. It is
even more fantastic that the Fimiston Gold Room is only
one of three places in the world that has produced over
50 million ounces of gold,” he said.

But he’s not the only happy camper amongst our midst.

Our very own Mineral Processing Manager Brett
McFadgen is just as excited with the significant
milestone.

“In 2009, KCGM had its best annual gold production
since 2006 when we produced 684,966 0z,” said Brett.

“It's the result of hard work by our KCGM employees
and contractors who have been focused on achieving
their targets from mine to mill.” He said.

Those employees who work tirelessly at our operations
each day are to be commended for their efforts in helping
us all to share in such a truly golden moment!



From the GM's desk...

Welcome to the first edition of the Dirt for 2010.

| hope it finds everyone well. Summer is in full swing
again and some are already wishing for winter days,
but there’s no pleasing everyone | suppose!

We must remember that there is always someone worse off than
us. Locally we had the bushfires near Perth and globally the tragic
events in Haiti remind us how fortunate we are here in Kalgoorlie.

On the Safety front, we finished 2009 without any LTI’s in the fourth
quarter but we continue to have RWI and MTl’s. We started our
“back to basics” approach and have seen some improvements
however we still need to improve further. Our Safety team have
updated our SHOT training and we will retrain all personnel in
supervisory roles in an effort to help our performance. We will also
be rolling out the Newmont Safety Journey further during 2010,
continuing with the Courageous Safety Leadership program and
ensuring everyone understands the importance of the Life Saving
Rules.

The Technical Services Team had good results in 2009 and this
was a big contributor in delivering grade to the processing plant.
The Grade Control team continue to work hard at maintaining
quality, the Planning team has managed to ensure all plans
are accurate and achievable by the Production team and the
Geotechnical team have been through several peer reviews in the
Golden Pike approval process.

Mt Charlotte is starting to look more and more like a modern mine
with the introduction of the Wenco dispatch system. This will allow
more accurate and timely production data to be achieved which
should help the operation perform more efficiently as well as help
with the analysis and justification of further capital if needed.

2009 in the Pit, saw a return to good production after a few lean
years and it is a credit to the crews who, with a bit of stability,
really did perform well. We have restarted our Traineeship again
for open pit truck drivers so a few new faces will be appearing
out there.

Since the last edition | have been able to maintain my weekly walk
around the Processing plant and have been impressed to see the
housekeeping standards continue to rise. The efforts going into
this is really starting to pay dividends in the safety and production
areas!

The Engineering and Maintenance teams have been doing some
good work especially in the monitoring of the girth gear. This
monitoring will continue as the longer we run on the old gear, the
more information we gather and we delay the 12 day shutdown
required to change it out.

In the Corporate Services area (formerly Administration, Human
Resources & Continuous Improvement), the Budget and Life of
Mine (LOM) planning and presentation cycle is over with both JV’s
accepting the proposed Budget and LOM documents. Thanks
must go to all involved with it as it was quite a hectic time shuffling
things around to achieve a result that the JV owners were willing
to approve.

The EH&S team continue to work with others on our Closure Plan.
We need to submit our current plans in the 2nd quarter and have
had many workshops with a wide variety of people and interest
groups to help ensure we understand all expectations. | think
most will be quite pleased with the final plan!

Down at the Super Pit Shop, the team have been very busy with the
Christmas Party organising, which I'm sure all will agree went very
well. Looking ahead, the CR team will soon be coordinating our
3rd Social Impact Assessment (SIA). This important document will
give KCGM a latest view on what the community and Government
think of us and the directions we should consider going forward.

The launch of our new Vision “Deliver gold — today and tomorrow”
also coincides with the news that the Golden Pike Cutback has
finally been given the approval from the State Government.

You will have hopefully by now seen the Vision posters up around
site and | would encourage you to take a closer read to discover
how the management team have outlined the mission of KCGM
and our 6 strategic objectives for 2010.

These objectives were identified as the key areas for all of us
to work towards in order to “be our best at producing gold
that contributes long term value to our owners, employees and
community”. If you want to help KCGM “deliver gold - today and
tomorrow” it would be a good idea to consider how the job you
are doing at KCGM helps us meet at least one of the strategic
objectives, particularly the first objective — “Improve safety
performance”.

Well that’s about it for now so until | see you next stay safe and
keep an eye on those around you just in case they need a hand.

=l

Russell Cole
General Manager



VISION

"Deliver gold - today
and tomorrow"

MISSION

OUR FUTURE
6 Strategic Objectives for 201

1. Improve safety performance
2. Environmental compliance
5. Strong community relationship
4. Retain, develop & attract the right people

5. Increase ounces

6. Meet or exceed budget

ead in safety, the environment s
an
ave li r

Am




Karen Vesty

Kylie Grover

Patrick Chang

Tenique Tucker

Wayne Martin

New Starters we/come 4o the KCEGM Team/

November

Francis Curtis
Trainee Process Technician @ Fimiston
Plant

Neville Duncan
Trainee Process Technician @ Fimiston
Plant

Scott Ferguson
Boilermaker @ Mt Charlotte Underground

Jurgens Van Niekerk Boilermaker @
Fimiston Plant

Stace Watts
Truck Driver @ Fimiston Open Pits

Yvonne Young
Truck Driver @ Fimiston Open Pits

Lincoln Chadburn
Trainee Process Technician @ Fimiston
Plant

Naeem Siddiqui
Analyst/Programmer @ Information
Systems

Amanda Sherman
Secretary @ Mt Charlotte Underground

December

Anthony Wilson
Shovel @ Fimiston Open Pits

Chris Adams
Resource Geologist @ Geology

Lisa Smedley
Truck Driver @ Fimiston Open Pits

Harn Newton
Truck Driver @ Fimiston Open Pits

Theresa Pearce
Trainee Truck Driver @ Fimiston Open Pits

A

Mark Patterson

Zac Marshall

Tim Byfield
Crusher Technician - L/Hand @ Fimiston
Open Pits

John Longa
Trainee Truck Driver @ Fimiston Open Pits

Jigar Patel
Geotechnician @ Geology

Susan Wallington
Trainee Truck Driver @ Fimiston Open Pits

January

Jock Cameron
Underground Miner @ Mt Charlotte
Underground

Tony Leech
Shift Supervisor @ Mt Charlotte
Underground

Adrian Lum
Graduate Accountant @ Accounting

Adam Wilson
Graduate Electrical Engineer @ Eng & Site
Services

Mason Dobbs
Trainee Truck Driver @ Fimiston Open Pits

Wayne Martin
Truck Driver @ Fimiston Open Pits

Karen Vesty
Trainee Truck Driver @ Fimiston Open Pits

Audrey Walker
Administrator @ Human Resources

Kynan Bevan
Trade Assistant @ Fimiston Plant

Michael Junker
Fitter @ Fimiston Plant

Mark Patterson
Fitter @ Fimiston Plant

Ryan McMenamin

Tony Leech

Josh Scolyer
Apprentice Mobile Plant Mechanic @
Fimiston Open Pits

Tenique Tucker

Apprentice Boilermaker @ Fimiston Open
Pits

Kylie Grover

Administration Assistant @ Supply

Ryan McMenamin
Graduate Mechanical Engineer @ Eng &
Site Services

Debbie Fleming
Trainee Truck Driver @ Fimiston Open Pits

Steph Hogan
Trainee Truck Driver @ Fimiston Open Pits

Stacey Holden
Trainee Truck Driver @ Fimiston Open Pits

Darcey Hunter
Trainee Shotfirer @ Fimiston Open Pits

Elliott Hunter
Trainee Truck Driver @ Fimiston Open Pits

Zac Marshall
Graduate Geologist @ Geology

Grant Sherko
Trainee Truck Driver @ Fimiston Open Pits

Jess Davis
Trainee Metallurgical Tech. @ Fimiston Plant

Belinda Chaffer
Trainee Truck Driver @ Fimiston Open Pits

Patrick Chang
Graduate Geologist @ Geology

Shannon Green
Truck Driver @ Fimiston Open Pits

Mike Johnson
Trainee Truck Driver @ Fimiston Open Pits

Adrian Lum



7 Damien Scolyer

Greg Heawood

John Bennett

Vic Simpson Grant Soper

Employee Milestones consratviations

November

Tim Berryman Superintendent - Mine
Planning & Tech. @ Planning
6 Years On The 3rd

Grant Soper
Fitter @ Gidji Roaster
6 Years On The 3rd

Hayden Ball
Ancillary Operator @ Fimiston Open Pits
9 Years On The 20th

Greg Heawood
Security First Aid Officer @ Security
10 Years On The 9th

Eric Bellgard
Senior Electrical Engineer @ Engineering
12 Years On The 24th

Don Lyall

Mech Eng Design Draftsperson @
Engineering

14 Years On The 27th

December

Alex Majewski
Graduate Mining Engineer @ Planning
5 Years On The 6th

Vic Simpson

Senior Mining Engineer @ Mt Charlotte
Underground

7 Years On The 9th

Merv Menz
Loader Operator @ Fimiston Open Pits
6 Years On The 16th

Richard Mackiewicz

lan Butler

Jamie Bishop
Truck Driver @ Fimiston Open Pits
10 Years On The 15th

Tony Krispyn
Project Supervisor@ Fimiston Open Pits
11 Years On The 7th

Gavin Grljusich
Maintenance Supervisor@ Gidji Roaster
23 Years On The 29th

lan Butler
Manager @ Mine Tech Services
18 Years On The 2nd

January

Richard Mackiewicz
Snr Hith & Safety Coordinator @ EHS
5 Years On The 17th

Alan Storey
Shift Supervisor @ Gidji Roaster
5 Years On The 17th

Graeme Smith

Snr Coordinator - Land & Environment
@ EHS

6 Years On The 21st

Vic Dobell
Truck Driver @ Fimiston Open Pits
7 Years On The 20th

Jeff Thornton
Truck Driver @ Fimiston Open Pits
8 Years On The 14th

Lisa Gray
Truck Driver @ Fimiston Open Pits
7 Years On The 20th

Jamie Bishop

Damien Scolyer
Shift Supervisor @ Fimiston Plant
7 Years On The 28th

Peter Giles
Leading Hand @ Fimiston Open Pits
9 Years On The 31st

Andrew Schiller
Shotfirer @ Fimiston Open Pits
9 Years On The 17th

Alan Capangpangan
Shovel @ Fimiston Open Pits
9 Years On The 31st

Phyllip Woods

Trainer/Shutdown Coordinator @ Gidii
Roaster

13 Years On The 6th

Neil Dunlop
Shift Supervisor @ Fimiston Plant
14 Years On The 23rd

Leanne Billam
Shift Supervisor @ Gidji Roaster
20 Years On The 3rd

Ken McVicar
Training Coordinator @ Health & Safety
23 Years On The 16th

Nevina Zadow
Shotfirer @ Fimiston Open Pits
9 Years On The 31st

Sam Tilly
Senior Metallurgist @ Fimiston Plant
13 Years On The 9th

John Bennett
Senior Draftsperson @ Engineering
23 Years On The 21st

Phyllip Woods



Meet Stacey Holmes
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Stacey has been at KCGM for two years, working
as a Fitter with the permanent on-site EMECO
team, servicing their fleet of 789B trucks.

He loves his job and a standard day at the office for him involves
day to day maintenance and general servicing of the trucks, so
his line “they break em — we fix em” really isn’t that far from the
truth.

“Summer tends to be the busiest time of year for us due to
overheating issues but we are pretty flat out most of the time,”
said Stacey.

The EMECO team is a small but busy crew with eight people on
hand to look after their seven trucks on site and their workshop
is pretty hard to miss - it's the massive white domed building
just behind the Westrac workshop!

The team is on hand 24 hours a day, 7 days a week, with most
of the staff working the same roster as the open pits to ensure
there is coverage and support for the trucks around the clock.

Despite being flat out, the EMECO crew still integrate themselves
into the positive culture at KCGM and live by the Core Values.
Personally, Stacey believes that all of the Values are important,
but the two that are most appropriate to his working environment
are “Being a Team Player” and “Behave Like an Owner”.

“It may be our job to fix the trucks but at the end of the day,
people need to have respect for the gear and we all need to
work together to minimise down time,” said Stacey.

“I really don’t hate anything about my job, but
temperamental operators could make the
job more frustrating than it needs to be at
times,” he said.

Fod | ]
i 11

The 789B Truck fleet is kept in top condition with
the help of the Emeco team.

When not working hard, Stacey can be found indulging in his
favourite past time of restoring and collecting classic cars. His
current pride and joy is a ‘78XC Cobra Coupe, and it should
come as no surprise to all those car enthusiasts out there that
his favourite movie is Mad Max!

But it’s not all about the cars. Stacey has another, in fact two
other loves - his Australian Terrier, Rodney and his Maltese X
Poodle, Fuzzy.

While the dogs may not be allowed to ride in the Coupe, they
are certainly treated like royalty at home and | could have heard
Stacey refer to them as his babies, but I'm sure | was mistaken
because tough guys really don’t say that kind of thing right.....

After more than eleven years in
Kalgoorlie, five of which were spent
running his own servicing truck
business, Stacey’s passion for the
Goldfields is still as strong as ever
and he still rates the lifestyle, the
opportunities and the people.

“Kalgoorlie will always be my home
- | love it here,” he said.

Looking into the future, Stacey has
no plans of going anywhere just yet,
but one day he hopes to fulfil his
dream of travelling around Australia
with his partner Lyn (but of course
eventually returning to home turf).

You can find the EMECO team inside the
white domed building just behind the
Westrac workshop!

“All we need is the bus!”




- Now 1n at the-Super PitiShop

“Australian Minescapes”
by Edward Burtynsky

Featured on the Australian Minescapes Cover
Tailings#1, Kalgoorlie, Western Australia 2007.

Edward Burtynsky is known as one of Canada’s most
respected photographers. His amazing photographic
representations of global industrial landscapes are
included in the collections of 15 major museums
around the world including the National Gallery
of Canada, the Biblioteque Nationale in Paris, the
Museum of Modern Art and the Guggenheim Museum
in New York.

Australian Minescapes features a series of compelling and tactile
large scale photographs of Australian mine sites taken from the
air. Through the eye of a master photographer, what some people
would see as scars, others see as extraordinary landscape images
of beauty and sensuality.

This large format, casebound book is now in at the Super Pit Shop (2
Burt St, Boulder) and features a series of images taken of mine sites
from around Western Australia, including our very own Super Pit, in
fact, we are even on the front coverl

“There are few images in Australian collections that that so graphically
document the contemporary industrial heritage and life of this
country,” — Diana Jones, Acting CEO Western Australian Museum.

The book also features a series of accessible and insightful essays on
Burtynsky’s work, photography and Australian landscape and art.

Australian Minescapes is the perfect present and great
value at $55.95. Or you can pick it up for only $44.75

with your 20% KCGM employee discount. So stop in and
pick yourself up a copy today!

Avstralian M/‘nescapes is provdlly suppor#eo(
by Kalsoorlie Consolidated &Gold Mines

'If the human
experience can

be considered

a manifestation

of dreams, and
desires, mines can
be thought of as
the source for the
raw material of
that experience ...

The imagery I derive from these
landscapes therefore becomes
symbolic. What this civilisation
leaves in the wake of its progress
may be the opened and emptied
earth, but in performing these
incursions we also participate in
the unwitting creation of gigantic
monuments to our way of life.

‘The rare bird's-eye vantage

point provides for a view that
incorporates the grand scale of
what human intervention on our
planet quite literally looks like with
my desire to transcend that reality
and create a work of art.’

EDWARD BURTYNSKY




Don't Learn Safety

In this safety feature, we previously brought you stories about the emotional and physical
challenges people have experienced when injured in workplace accidents. In this edition,
KCGM's Gidji Operations Planner, Phyllip Woods, shares with us a very personal account of a
time when he too was seriously injured at work.

“If somebody had have been sitting
in the forklift that day, they would
have been seriously injured or even
killed. It would have been my fault,
all because | didn’t ask for help
when | needed it most, and didn’t
follow procedure,” said Phyl.

It was March 2001 and Phyl arrived at work
feeling mentally and physically exhausted.
He had been driving from Kalgoorlie to Perth
and back for the past couple of months to
visit his wife, suffering from a serious medical
condition, in Royal Perth Hospital. The
constant travel and stress was starting to
wear him down.

“My roster at the at the time (2 days on, 2
nights on, 4 days off) allowed for a small
window to complete the drive to Perth during
the four day break,”

Things were beginning to affect Phyl’s job. He
wasn’t switched on, he’d become withdrawn
and the countless months of travel had worn
him out. But things were slowly starting to
improve at home. His wife Loretta had been
released from hospital in Perth but on the
downside, she was now at home, needing
constant care.

Realising  that  he
needed torecuperate
from the stress and
assist Loretta,
Phyl  approached
his supervisor to
request a couple
of  nights  off
before his four day
break began. The
supervisor declined
the request, citing
plant issues as the
reason.

“I knew that if | continued to go to work for the
next couple of night shifts, my mind wouldn’t
be on the job,”

“l didn’t want to injure anybody (including
myself) so | went to the doctor who took one
look at me and said | definitely needed some
days off work to recover,”

With adoctor’s certificate in hand, Phyl took the
requested time off work. But Loretta suffered
more complications with her health and was
re-admitted to hospital. Understandably, Phyl
returned to work feeling less than revived.

“I remember my first day back because it was
my dad’s birthday. It was Tuesday 27 March
2001,”

“I' was called into a confidential meeting with
my Supervisor to discuss my performance
and absence from work and | left feeling like
my job was on the line”

With plenty going through his mind, Phyl made
his way through the plant to where a workmate
was loading a kibble with hot calcine.

A kibble is a type of container which calcine
is loaded into from a chute above. Calcine
comes in a powder dust form but when
heated to 500 degrees, it flows like liquid so
it is undoubtedly a dangerous chemical to be
working with!

Arriving at the kibble loading area, Phyl took up
a spot on top of the forklift next to the kibble.
Because he was distracted, he didn’t equip
himself with PPE or assess the task properly
before starting to assist his workmate with the
task at hand.

“Instead of following procedure and using
the ladder to climb up the kibble and dip the
dipstick (measuring tool) into the top of the
kibble to check how much calcine had been
loaded into it, | climbed on top of the forklift
guard which was holding the kibble in place,
and put the dipstick in to measure it from
there instead”

Suddenly, the chute pouring calcine into
the kibble became clogged, but then in
quick succession, it rapidly unblocked. This
resulted in a massive overflow of calcine into
the kibble, which then started pouring over
the top. Because of his location, Phyl wasn’t
protected from the hot calcine overflow, and
was in the direct pathway of the hazardous
chemical.

At the time of the overflow, Phyl’s hand and
arm was still reaching over the top of the
kibble to measure the level, and was suddenly
covered with calcine.

“At that point | snapped out of my trance and
realised what was happening,”

“Amazingly, instead of stepping down onto
the forklift that had been covered in calcine
which | would normally do, | climbed up over
the top of the forklift roof and then stepped
down at the back to avoid the spillage”

Phyl rushed straight to the control panel to
turn off the chute but by that stage, the forklift
seat, controls and the entire front were melted
from the calcine. But worst of all, Phyl was
suffering from serious burns.

“I remember that there was no pain at that
point, but | knew | was in serious trouble. | ran
to the safety shower and put my hand under
the eyewash station”

This is the vision that Phyl remembers most
and will remember for the rest of his life —

“All of the skin on my hand and arm washed
off underneath the running water. | had de-
gloved my hand completely from its skin”

Phyl ran through the plant, to make his way to
the First Aid room. He passed his Supervisor
on the way who was horrified at what he saw.
Phyl put his hand in a bucket of ice to ease
the pain, which was starting to set in.

“When the site medics arrived, they wanted
to take the bucket away because it wasn’t
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good for ice to come in direct contact with
the burns, but it was keeping the pain at bay
so | said no way!”

While the medics were tending to the burns
on his arms, Phyl starting feeling pain in his
leg and upon removing his pants, he saw that
the calcine had also burnt his leg to the same
degree as his arms.

“l was given a “green jeanie” (morphine
inhaler) to ease the pain and | followed that
up with a second as the first one didn’t quite
do the job!”

Arriving at the Kalgoorlie Hospital, Phyl was
advised that he would need to be flown to
Perth immediately for treatment and there was
no time to advise his wife of his situation (who
was still in Kalgoorlie Hospital at the time).
The doctors recommended an immediate
departure.

“I thought | was knackered and that | would
never be able to work in the industry again, or
worse, never be able to work doing anything
again”

Phyl managed to call his wife in the
ambulance on the way to Kalgoorlie Airport,
but was making no sense at all because of the
morphine. Thankfully, one of the paramedics
contacted Loretta to assure her that Phyl was
ok and on his way to Perth!

At the Royal Perth Hospital Burns Unit, a
Specialist assessed Phyl’s injuries and decided
that a skin graft was required. Fortunately, the
graft was never needed because Phyl began
healing so well naturally.

"After seven days in RPH, | was released and
able to go home. | was treated every single

day by Silver Chain carers who applied clean
bandages to my injuries every morning for two
months”

After numerous visits to the doctor, Phyl
was told that he would have no permanent
disability and that he could return to work
when his injuries had healed.

“The body is an amazing thing. | couldn’t
believe how it healed itself naturally after what
had happened”

The investigation into the incident was
conducted while Phyl was off work. He was
given the all clear to go back to work and he
returned feeling more conscious about how
he was going to deal with issues at work, such
as talking to somebody about his personal
problems and fatigue, instead of working
when he clearly wasn'’t fit to do so.

[t took time, but eventually Phyl’s arm and
leg were working at full capacity again. He
was very lucky that he was not permanently
disabled by the incident.

“There were three reasons why my accident
happened that day:

The first was because | had personal issues
that | didn’t speak to anybody about to get
some support or assistance. | was burnt out
and constantly had things on my mind other
than what | was meant to be doing at work.

The second reason was that | shouldn’t have
stayed at work following the meeting with my
Supervisor, telling me that my job was on the
line. This only caused me to become more
distressed and took my focus off the job.

The third reason is that | clearly didn’t follow
procedure. | was meant to be up on the

ladder checking the calcine level but instead, |
simply stood up onto the forklift putting myself
in harms way.

The bottom line is, if you have personal
problems and you don’t feel fit for work, tell
somebody about it. If people around you know
what you’re going through at home, they wiill
understand why you aren’t your usual self and
why you need some time off work. Learn how
to manage your fatigue and don’t let it get to
the stage where you are exhausted and can’t
even be bothered talking about it. Accident’s
like mine can be avoided if everybody’s mind
is on the job.

Sure the injuries that | sustained were bad,
but it’s the aftermath of an injury that hits you
the hardest. For example, | couldn’t be home
looking after my wife when she was going
through one of the toughest times of her
life because | was in Perth Hospital instead,
getting treated for injuries that could have
been avoided. | went through tremendous
pain and had to sit at home for two months.
| blamed myself over and over again for what
happened and felt an enormous amount of
guilt.

When | conduct calcine inductions now, |
point to my injuries and say ‘this is the result
of not following safe work procedures’ to
make people see that these things really do
happen, and it can happen to anyone.

Following the investigation of my accident, the
procedure for checking calcine levels inside
kibbles was actually changed, so that it was
even safer.

It shouldn’t have to come to somebody being
hurt, for us to realise that accidents can be
avoided.”



The KCGM Emergency
Response Mines Rescue
team is currently made

up of employees who
volunteer their time during
work and after hours,

to learn and practice

skills relating to real-life
emergency situations.

These are the people we turn to when there is an
accident, fire, or any type of emergency on site!

KCGM is committed to providing a plan for emergency situations,
which could threaten the safety and health of employees, or cause
damage to our property or environment. So it goes without saying,
the KCGM ER Mines Rescue team is an extremely important part
of our organisation.

“The group exists to provide support and assistance on site and
externally when required, in any type of emergency situation,” said
Garry Oliver, KCGM Emergency Response Coordinator.

The mines rescue team is trained in several areas and is extremely
valuable to not only KCGM, but the community as well.

Garry is looking to boost member numbers for the team, for the
purpose of having maximum coverage of trained mines rescue
personnel on site at any one time in case of a crisis.

“Mines rescue is very worthwhile for any employee to be involved
in. Not only does it provide you with skills for life but it’s also a lot of
fun, and you only need to speak to one of our current mines rescue
members to know that!” he said.

A word from our current ER Team Members

“Working in the office at KCGM, | felt nothing had
changed from when | worked in the city. | thought
the emergency response team would be a way |
could experience and learn about mining and learn
some new skills at the same time. The skills learnt in
emergency response can be taken everywhere. We
train and compete in competitions to be ready for
anything, all hoping to never have to use it. It has
been a life changing experience and | recommend
everyone to give it a go, yes it is hard work, but it's
worth every moment.”

EMILY BAGLEY - SERVICE DESK
COORDINATOR

“l joined rescue as | know that if there is an
emergency at work, chances are it is going to be one
of my mate’s involved. | wanted to empower myself
with the skills to be able to do something about it
instead of just watching. Rescue has given me a
second family. Nothing beats knowing your team will
have your back no matter what, be it during rescue
activities or in your personal life. It challenges you
both physically and mentally and teaches you that
anything is possible if you put your mind to it. It gives
you life saving skills which you can take away, and
maybe one day allow you to save your mate or a
family member.”

JESS BAKER - MINE GEOLOGIST

“l enjoy helping people and | love adventure. So,
mines rescue caters for both! Nowhere else can | put
out fires, cut up cars, hang safely from heights, learn
life saving techniques, set up rope systems and learn
other various life skills and still be working in [.T? | just
love everything about being an ER team member. Be
it the skills, the people, the team, the vibe — We all
gear up, get in and we get it done. Go Ratz!”

DEAN TICHBORNE - SYSTEMS SUPPORT
OFFICER















Sasha Elise Dvff

Congratulations to Lynsey Kerr and her partner Peter Duff who
welcomed a baby girl, Sasha Elise Duff, into the world on the
27th November 2009. Sasha was born at the Kalgoorlie Regional
Hospital and we hear that Mum, dad and bub are doing just fine!
What a little cutiel

We/come

to the

World/

Ja ke William Ayde

Laura Tancred and her partner Mick Hyde received the perfect Christmas present
when little Jake William Hyde came into the world on 24th December 2009. Jake
weighed in at a healthy 8Ibs, 70z and is the first bub for the couple! Laura is taking
6 months maternity leave from her role as Mt Charlotte Secretary to look after their
new little bundle of joy and we look forward to seeing her (and little Jake) on site for
a visit in the near future. Congratulations Laura and Mick!

Join KC Bear on Facebook!,

facebook I

Kc Bear

WCEM ‘ wall  fnfa  Photos

w e y

Yes you read right — our loveable KCGM mascot KC Bear has ‘
his very own facebook page!

With regular updates on what he’s been up to around town and | \
beyond, request KC Bear as a friend today and keep yourself A ‘ \

in the loop on his whereabouts. With a schedule involving local g § I
events, popping in to see our employees, school visits, camping \ N
exhibitions and overseas travel... our KC Bear is a very busy
bear indeed!

Visit www.facebook.com and search for KC Bear to view his
profile page. If KC Bear has been anywhere with you recently ‘
and you've snapped some shots of him in action, email your KC
Bear photos through to the Community Relations Department
for us to upload onto his profile page! Better still, upload some e \
photos on your facebook page and just tag him in them! e —— —
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. Gall Holly on 9093 3488 or email
R _ hphillips@kalgold.com.au to get a
story done in your area.

KCGM is a joint venture between Barrick and Newmont Australia
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